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ETJ‘""’A\
ey gtan T demm &=
ewErT (Micro-thinking) AT TGy faama gradt | smgfrer faera = faeqe
|9 (Macro-thinking) AT smanfa i, anfedt giafy T anfedt a=mm smafaa s |
FEiTeT favagge 9 I QUTHT J9@ I8 WAl | §Oeh U0 FATHe J991
wrar fordy, dremTer T TE-HTEE - | Afaaer fa@Ee e 89 (Linear
thinking) 3T | T (Rostow) T BATIE-EMIX (Harrod - Domor) & #T-3THT
A Fa1C | ufeet G 39 T GEE ARSI AT AR |
rEr W= J¢t A T adt g9 (More investment and better saving ratio) T
ATy FaTehe | At g " uewe wrgar aiiee | el afeer a9@ FEw
ey | Faspiaa, sfastaa T fawmsfim To wit afieor afidey | qamrer afesar
(Complexity) Tl AT 9TA @9 F@ERY | Iq0 (@FUS [GH@a qrae
AT -fa@E@ @A (Transplant) =41 | 88 fa@m@ e 9r9=n
Fr famaa Reamar 9io=dt | Z9YSR JNAT aFTST aqeHg (on the spot) 1
T qHATH! TR T | Al FTEEEH a9 FAT W4T |

9 9850 I AT faFer 99 Biar | 3T CEuS draers df9q (Lewis)
& < e | g Frefirfae A aET S BT

(F) HEATHS® I (Structural transformation)

@) fn-fawE (Self-sustained growth T

(M) =ATEEIE F4 (Empirical work)

aqq fa@mae g™ afg (Growth) aTE @T=Tcw® 9f@d (Structural change)

fot demr | wES gEsher W M deeee @ g | ofesr gcEET
gfad @are | 3t fafda s sifie axte ao |

(@F)  TO9UIT HTT |

(@)  TET-Y4 (pre-take-off) F JTET |

@ R fysraer sifir gem ( take-off into self-sustained growth) ST |
(®) IS8T T =9 FT-JIHIT (take-off-high mass consumption) F T |

 fave afr”



T 990 AT F=Aiftgd FTaT (International dependence) #t faera = s |
gt S T FIGETE TR A AT I W | 5E TS q@ S 6
T | I AIREA AT T Faea Jedl | 98 UF FES fawae ast I
farr fremt w=r wgEr s fe wE | iEe YW, Hegedim T oSeEr
(Comprador groups) & FAIT ¥+ &= Fg@l | & qra T farqaees ggsier Ao
iy X | gfeel, qoTET aemeaee (AT T swaitgd) & fEmR (False
paradigm model) | AFY gEE g9 9¥ T wfwes e 9% (Dwalistic-
development model) | 98 s=aAiftgg f¥=ar (International dependence)
farare giaTer JISHTHT 919 SRRSO FFRe® wamn | fasmaer gfg (Growth)
W A T WA | TEA qQIS, AA-AISA gAS, FA-I=ed T T
TA-Aqead! faa T F A T8 T |

9 9%50 o fqamaar qr=mr q@ Fedl BT | freg &g T 397 #19 (Corporate
business holders) & Ta&T T=T a7 | feier fagra * foe frfies s a2
freftacr, gem &R, e afg T faedft i s R | afa Sor/aEe
Fewar (Inefficiency) 1% @&waTHT a@eq 91§ (Magic of the market place)
FUATAFTO T JTRFTO F &1 97 AT T X | JE ATIAHT TP o
AT EETEr [ |

fafafisi g (Highdy pigdy Model) & @dfardier @t famfifear | waper
arefta TR qfg wier | ofomwa: Sfvs amriees frsmdr amER @R
U | R foiieed gewdal (Facilitator) s= q@@t | a9 dierar fraforar
“ZTEE” F F9€@ FEH T4 |

9 9%%0 o wadiqfed &war (Endogeneous Potentialities) @ @t T+ &=
A | 41 fFE-8= (Development-thinking) & AT §9-3fg (People's
Intellect) Ufe=ma T aftamem T A=A FQrEfedr | g0 @THT SEfeEr A -
HIFATER EHIS TPl @€Y g5edl | (HUS 919 §Q g dreer Ay |
TN S | daT §O=AT dged T 3fg (Growth) T AT AT | sy
fniaTer W &a1 Igaverg Feey @9 ot | gen aeer | fder 99 e
Fere+ | fadt | sfesr smacfafed ewaT (Endogenons Potentiality) T JwamT
T @ gar SA-aETaT e R

R (@  aG-sfiefas [@=T (public choice theory)
(@) AN 79-99AAT [A@E@ M@T (Traditional/old neo-classical growth theory) T
(M)  79-FaF G (neo-growth theory)

(2] “frem o



firetr g T ot aspen T afean

AT ST qE (Approach) & & (Tools) &, FW T+ IBHAT (Process)
21 | (NIEPA, &7 93%%, eTHII 2093, 095, R03R, 030, 0%¥R T 04Y T
e e ffe G adEay | g A e uee fafr T
ST

(&) HEHT FART T

@) Fwer @ Annfgee fMeamm a0 T SEsE J@Esd  (Rape
statistics/information) FEaT FTIA

(M) I GhragTeEd! fayayor I+
() gfqaeT aet

() Fval eI AHAT G T
() FFRATS Jfqasd TATERA |

ar B qRMT 03 TIOHT BLEEH T4 AT Al | cAfgasr e g
TG YA AT | a7t e Ao dege feemaT TR SAET | de Fatea
e gor | O FHw AT a1 dfed W @@ 9mEE T (R04Y)
Iufyg @t FAS AT aeH AT g |

fotear farear gt I

7 afe Saen A e | e, @@ (Power), sfedard
(Authority) T fFHaTdl Afg sRer®! 9CAT FI9AT SAISH AMCE, EEl, Fal
HAHT AT FACCATE T A9 Afeqard R, q91, Faars 5 AR,
sfeqardt T Redard g TaTRedl (Accountable) FATCR | afger afaensg smaer
(Deconcentration) FrsT wfawg | 4T aftarerg gfatafagea® (Deligation) FreT
aiM=g | d9r afeeg fa@fsa  (Decentralization) TI9AT =g | BT a9
freen P deeweng fadfed dmrer Frdmm Ter g s g fEe
PRITTE ®UHT I Fedre eon, T fewmate @A (FE fearer
TR MfaEAn) aW afeqard TUE g | AR GATCH ASHTET T
TATRSE! §g el Gy U & | ¢ Pradl Bl WHGHAT, Seftehl fAgeaor,
3T T HIE# (Donor and loaner) & 3MfE 79 “Sft g9(€1”, AT T HEHFS
TR AT, TG TeAEFREEH! AR &9 SIS HANEAT, TIETS
FeRiaed, AfdaF wear wrw frere Ffg T Ao sargaEesr ‘amrefedt Sy

“farer afirer”



fr7 wer arier feer furem diomr er 3= 9OR (@, 9%%%) o W
U (Concept) & @Ml WUH § | = (Idea) T &AWL T4 Fa&al
(Conviction) THUS! TS HUH G |

e fitetr gistT qEw GaW @R RS

qfed! FXOMT F T =X et dear a9y | g8 T T aArge et
Rrerr Frafem a0 | g9 adwT Qfaawr wERATTT geEear aREdr | AT “qTRRe
AT WA A TATE AT | A AW W T A4S e Ao aw |
AT gewiharer ffdst (Horizon of participation) 3ifer arg@t | sfer agq Ud
WA | GAATE AGHGT T AT AT W AT e O gEedT e |
=t Rren fewmrer wratres Rrsrar e s sared faedard faar | qardmn
FH! fadt | WEER T TaEEH q@E fer | R e a0 far
¥9T#r g (Financial ceiling) 9181 faeq | @&t “sma” & sraeamar 9% Reema
Farer g &= |

T.3.¥. (Academy of Educational Development) ¥= sAf# dwer yifafue
geare faar | afaeme gemeE avaTsd wee w9 9 | foaer Rafasr wafear
FAFAEE AT | T FGTr FAT AT gfaar | aeara AT shiog &
aerae e (@ae arr T argera fws afted T e afted s g
= | A e P sl Aqeawn awe e e @@ U AT |
=y T gty =rorar frem R smRer faeer e A aaree Redard feat
I TR AT 9 BT T R JemeEs AEfatEd 916 IR

o  SHATEY AT FASH Y , AR G T q4H JISATHT FLHA T T
fe &= w1 = g |

o fyeomm dmr wew ¥ q¥ whrwew g aX faes freit @
FHATATA & |
o TR M @AY, R04% T 9) & W F FHATATAA THA TSN

g | el e feam 7 6 T 9= fBfaar g =i e 1
T T A A g | TGS o Feeae e G |

o FYTE AT TATSAGEHT I TS T ULEEA &1 § | &l gLarar Al

A HS T (% TACA GHATAR AT {6 FAGHA AT T SHaT A
AT f FATTAr s ufqey (Reflect) T Sebat F41 g |

“farer af¥mmr”



o I FeOEH T §F AT TAT NGHEEAT RN ASAATH FEHAAT
TR ES JealiecaraT 967 @M T Seq qHiaehdl § | Haria-aar
E FHF! MEAA T AHAGHAT G |

o I Wiialud Afthcae®dl THA FHETE ar=AIST T “NUT T A7 W
el g

o faF=iErE famaseew sw-wmr ¢ 5, wrig feweest dif
gfeareq war i, 9 fammeg@#®r dsn (School improvement plan) 7&+t
foree faremr de ST & f6, W @R wEE AW, 04y @
WIEATHTEY WO [, w7 3Ty § |

THTHTAHT dEEE

T AR (A9 9%%5) o AT A 9 @ fAee qeeed fEue
g | FUAT (G, 13%%) F WS A @ qer @ @wy kA Rrear Rrem dem
g | G S FHETA g, a0 fewelt 3 Profr R qedeEr
(Ashocism) &= & | F=a ¥ 4 g fviy fa @d=rd caq aerifaae
(FEE A 9%%%) F | TR (@, 1R%%) & W F q@@ROTE qW §
HIUTIEATS FE®Y fa fa=mT (Ideas) T ggar (Conviction) &7 &I § | aTaT T
AEFEEH A9F Fe [Gier fEa (Comprehensive), fasmamws
(Developmental) T 3MERYd (Basic) 9l Ageamua fear Rrem dsmra qur
(o%) g | T& dremr el TS ATer @Ieug | & AIEE AqIHH G

(@) e fiven AsmnerET ST At

ar.9r.Rr. @ 99 31 AT (Component) AT TN THIE W+ BTHT ATWIET
g | & Argar e & | Rieerer AT e g W faerd | oiees
HIIATHT & T | G T FTHST AT a0 HH G50 § T4 g=arat
ATAWATE qTaw(ae T | AT FATSAATE arer fesiy |

(@) OAgiwET aTde st

yioay qAaisETE T Y67 GEATRUH G | [fqaer GG T | S
87 B | FEHT B | T FAHA a7 8T BIET FA A A @y qfg
aft & |

Corporate Plan, Tactical Plan, Operational Plan

“fareat af”



(M)

(&)

()

(=

faremem s SRS T ST w1 wvedf

Perda T gomwa #e) faaregees faared g AT SAEE e g | A
AAAEEATS Al T4 9T | U G2a qfded w7 qrafyaar draf | a3
dot &% WOAR W afg weEel | feAfs S deemer g
afgwst | anfs T smE AT (Endogenons plan) de fa@d |
HEEHET | -4 fAEE T OEE @Y aEe 09, 044
wrgaet | R srEwOaer BXHT (System restructuring) & e
qGRA q= AT | o9 fqmerad R (School restructuring) THIE
A G TTEEET | 99 HEwTET gEalier W T | gfewr, e fEme
ASATHT T TG | A, g9 famemw e diemr S AreT Se,
ERiig sl

el TeTRTEE aAslf

BT MEEAT GRS G | ediysg AeHEEE g | a3
forfeeard domT aATga A e Al e g9 | A T R
SRS dTERe® (Barefoot Planners) sMTel | S&itd Madaies
(Barefoot researchers) MW | AGATH (W aTEH  FoOhd G
(Discussion ressions) # JEAT TA | EHaT T TATHREEH=H
GoEe Tl | @8 Savd geee (Lived discussion) @TE TAATATE!
T AT |

et geemEeTEE st

T AT TAESE TooedRd 78 | $od AR ecllEdd ST
IiEE FEm T AT g | SHEEdTE afgd Fl f4d Il G
TR | A GTEATETE edrad Geelled e T4 It | IHeedrs
7 Prarefier aamelt | SfeeETE T SERATAT S | qifeseal SAre |
gew@ar (Facilitator) FATEAY |

fr=iwTorn frama smadt

Fawdl g fafagar seEew | weEee fafawar frefeg o el
frafear fafauar a@iew T s fafquae o ™ faasdier
Tferg | a8e feqards fdsie T | afeer fadeear T
SacEs faawiawwr 1 | fafay deer anfes faem @t 1 B A
THH T | FH AN TN T FAP TATEET T QIR TA | T T
frdwitecor frvame T@T T

“firear afir”



(®) 1A T ATEHTLATE ZHT AR awrslf

afeet eft FHAK G | FUNE IS FAWK, TEHE TIH BN,
FAYIAHT FHAT, FAEIAH HHAL | TS AT T AEHA  HGATTH
G | BT T #Agh (Servitude mentality) SHET G | BTHI HSTH Afor
gae foder g | @de WO R T e R @Awd @l wuwr g
SlEED! Figrae BTeTE gETe TP G | qHS BTH AR W oI
sty a1 | cdter gfafe qur favaw fage afer &t | st S g oy
T T wEg W e e afw 79t | @fy T 99 emnm o@mr T
AEFEE T FEA g | T i |0 T a9 g 1w ever
picid
(W) ASTaEART AW ard

foreetr firar drsrm & TRT RS SWE g | ST awe fafwer dEem
areY | m.faa., /A, Rewar, afvTEE T FE@E affa@ q8T,
TARH FA[EAAAT T AANFREeH dedl, el T Fwa FHAiesd
TEHT, TGS { GHEdEe® qedl g6 Ta fae fasreT & &g |

e o FH T |

fete

A qEH T3¢ e g, aAE e deer qeet o R | 0ee fae g, ded
AHATERAT WePrel | U3¢ AT &, TAAT a7 | 03¢ HEH g, arr T
AEFREES! HIGUAT FETHA | U I G, I WAGAA Aq L | TIE Al
g - GAPEETe I G | U3¢ TAMI § - AAEH UEa faw  (Barefoot
Expert) 3919l | t3¢ #17 g, 7% oA, fqa el s w9 arge onelt | B T
Tt “USer®” are faean e drmens o w7 Rt

“fare afsr”
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